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“ WHO’S BEHIND THE
RIGGING HARDWARE
YOU SELL?”

“ALL RIGGING IS EQUAL , RIGHT?”
• Our rigging hardware has no equal when it comes
to quality, performance, and technical support.
• With over 12.000 rigging products - Crosby equips
you to be a “one-stop shop” for rigging hardware.

• Crosby’s certified trainers support local markets by
hosting over 1,000 on-site safe rigging clinics.
• Crosby sells globally only through strategic
distribution partners.

What’s behind your rigging hardware? Crosby offers value that no other company can!

www.thecrosbygroup.com

: #rigcrosby
Slingmakers
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Words from
the President
Dear AWRF Members,
In the midst of all the graduations, barbecues and
summer vacation plans I would like to take this
opportunity to touch on the first half of the year and
share with you where AWRF has been and where we
are headed. I am proud of the efforts the committee
teams and board of directors have put forth since our
first meeting of the year; right from the beginning by
implementing our new meeting structure and teamoriented focus. Not just setting goals but hitting the
ground running – today I can honestly say, we are
well on our way toward achieving what we set out
to accomplish. Without the dedication of the board
of directors, we would not be positioned where
we are today. One of the highlights of 2019 was the
recent spring meeting in Cleveland, OH. We were
flooded with positive comments letting us know that
the new format was a welcomed improvement.
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“The absolute best AWRF banquet
I’ve been to in 30 years”

Jack Gibbons-Metro Wire Rope Corporation

The success and participation at many of the
breakout sessions, keynote speakers and P.I.E. this
past spring was very well received and exceeded
many expectations. I would like to thank all of you
who downloaded and used our new mobile guide
app as well as those who shared their feedback
and comments throughout these great events –
they were amazing. Special thanks to our Rock
and Roll Hall of Famers Bill Franz and Charlie
Jaques who made the banquet extra special.
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January 28 - 29

ASME B30 Committee
New Orleans, LA, Hotel TBD

“Been to a lot of meetings over the years,
that was the best. Band was Great, Bill
Franz was the icing on the cake”

April 19 - 22

AWRF General Meeting
Boca Raton Resort and Spa
(Waldorf Astoria)
Boca Raton, FL

May 19 - 20

ASME B30 Committee
St. Louis, MO, Hotel TBD

September 24 - 25 ASME B30 Committee
San Diego, CA, Hotel TBD
October 27 - 30

2020

Jeff Stewart-Assembly Specialty Products, Inc.

“You really summed up the essence of the
Best AWRF Ever. There was a lot of love
in that room and you really captured it.
Charlie’s band brought the soul and Bill,
well Bill brought the heart. Loved seeing
him play up there. Bill you’re the best!”

September 22 - 23 ASME B30 Committee
Phoenix, AZ, Hotel TBD
October 4 - 7

Mary Brett-National Industrial Supply Co.

2021

Continued on page 81

April 25 - 28

Nicole Parkerson

AWRF General Meeting and P.I.E.
Sheraton Denver Downtown
Denver, CO
AWRF General Meeting
45th Anniversary
Grand Wailea (Waldorf Astoria)
Maui, HI

September 26 - 29 AWRF General Meeting
Omni Nashville
Nashville, TN

58 Highland Drive • Putnam, CT. 06260
860-634-7119
nicole@cableworksusa.com

2019

AWRF General Meeting
San Diego Westin Gaslamp Quarter
San Diego, CA
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Labeling Firm
Spends three
Decades growing,
right along with
new Technology
by Peter Hildebrandt

Having directions for operation of
equipment on the item being used is
critical. In the case of a DC-10 jetliner
having luggage loaded before taking off
in March of 1974, a clear, visible label
perhaps could have saved the 346 lives
lost just minutes after Flight 981 took
off from Paris, when the new aircraft
had reached an altitude of 12,000
feet. The problems with McDonnel1Douglas’ cargo doors on all of their
early DC-10s went far beyond the issue
of a label, but still, clear instructions
at the site of locking most likely would
have insured the door was safely,
fully closed tight – and locked shut.
Safety in industry, fortunately, has
come to the forefront as the decades
have gone by. And one firm, Etiflex®
is a company that has specialized in
labeling for over 30 years. They have
been there for a wide
variety of companies
requiring durable,
readable labeling.
“All our labels, viewed
from the outside do not
look that different,” adds
Bruce Hoglander, Etiflex®
Corp Sales Manager. “We
use two different colors
to create a contrast that
makes them very easy to
read. Externally the labels
pretty much look the same
but internally they often
have major differences
like the formulation

New Wrap ’N’ Tap Label
for Synthetic Rope

of the compound used, embedded
reinforced fibers and RFID chips or
adhesives on the back side, all to meet
the customers’ needs. But despite the
similarity in appearance, the products
being marked can be wide-ranging.”

like about their current sling tags. We
made many samples crossing these
items off the list one by one until we
had developed a tag that met their
requirements and they became our
first two customers in the industry.

Everything started out with the
company undertaking label making
for the shoe industry, according to
Hoglander. “We were making labels
for footwear that were virtually
indestructible, so as the footwear
manufacturers left America we looked
elsewhere and subsequently introduced
ourselves to two sling fabricators
near Atlanta, Georgia. Ashley Sling
and Certex worked with us repeatedly
testing our tags. Greg Ashley from
Ashley Sling and Mike Key from Certex
gave us a list of things they didn’t

“We remain a manufacturer,
producing and designing everything
in house. Etiflex is the only company
in the industry using the same basic
tagging, with a consistent look across
all product lines - tagging everything
from one inch web slings, wire rope
and chain slings, to heavy lift round
slings and high performance synthetic
rope - almost an entire mile in length.”
The firm produces tags for both
synthetic slings and wire rope slings.
Although they look the same the
synthetics tag is different than that
of the wire rope tag because when a
synthetic sling is used or
proof-tested the tag needs to
stretch, as it is sewn in place
on all four sides. A different
material is therefore used
for wire rope tags, they’re
stiffer and reinforced with
embedded fibers to be tearresistant and feature a metal
grommet for attachment.
Hoglander adds that if
customers find themselves
unable to read the
information on a sling tag,
perhaps due to abrasion,
fading or tearing, the user(s)
Bruce Hoglander and Norberto Margulis

Slingmakers
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must take that sling out of service. The
reason for this being if OSHA shows
up and cannot read the tag the client
can be cited with a violation. It is the
end user’s responsibility to provide
a sling with a legible tag, therefore it
follows that a sling fabricator should
also use diligence in providing a tag
that will last in the environment for
which that particular sling is used.
“In one case, a worker was not
able to read a tag which specified
the maximum capacity of a sling,”
describes Hoglander. “The result of
the tag which was no longer legible
resulted with a sling being loaded
above capacity, it failed, and the load
fell on the worker and killed him.
In that case the label was simply a
printed Tyvek label which had worn
off and the worker could not read it.”
It was a natural progression from
their success with durable abrasion
resistant labels on shoe bottoms. There
was little stopping them from doing
the same labeling for slings susceptible
to heavy wear and tear. The result
was a push to label an expanding
number of items in industrial markets
which required the ability to read
information in outdoor, heavy use,
and hazardous environments. Being a
family-owned company and spending
the necessary time on research and
development had enabled them to
continue to find new markets.
“We have a fantastic reputation in
the industry,” adds Hoglander. “Etiflex
is not the least expensive tag out
there, but we are the most durable and
readable tag, and we offer great service.
A lot of our customers are so confident
in the tag that they guarantee that if you
can’t read our tag, and the sling is still
serviceable, the sling will be retagged
or replaced at no charge”. Ten rubs of
the label on concrete, and it will still be
readable because the text and multiple
raised borders are designed into the
tags to protect the fields of information.
And thus the label remains readable.
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Twenty years ago Etiflex would
not have succeeded in this industry
because tags were not required and
no one cared about tags for the most
part, according to Bruce. “when I first
started selling in the industry there
was actually a bit of antagonism from
some about the subject of tags on
slings. I would hear that it was a lot of
money to tag a sling and ‘if you don’t
know how much weight a wire rope
sling can carry then you shouldn’t
be working there’. But it is not that
way anymore – thank goodness.
“Everyone acknowledges that in many
industries the slings are being used
by a more transient workforce and
laborers need access to information.
In some ways this may be a good
thing, analogous to the days before
seat belts were a common feature in
cars. As with reliable, accurate and
lifesaving labeling, in the early days it
was hard for seat belts to be accepted
as a common vehicle safety feature,
to be used on an everyday basis.
At first, label durability was not
particularly important. Customers
accepted labels that were available
at the time. Now, the end users are
demanding tags that remain readable
for the life of a sling. Inspections have
become a common place occurrence,
documentation is being required by
more and more companies, and OSHA
also has weighed in with several
requirements. Etiflex has continued
developing new products and
currently holds two patents related to
this industry and has recently applied
for a third. And they’ve reached the
point where they’re able to label all
types of lifting slings - from wire rope
slings to all versions of synthetic
slings, and even chain slings. As
the use of high performance ropes
continues to expand in the industry,
labeling lifting products made with
them has proved challenging; users
cannot use metal fasteners on
synthetic rope because it will damage
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the fibers. Etiflex has found a niche
here and currently sells tags to all three
of the large domestic manufacturers
Samson, Cortland and Yale.
Issues involving tariffs have not
affected the company at all, according
to Hoglander. “They have had an effect
on some of our customers though. Those
facing steel taxes have had to adjust
but we have not had any additional
costs due to the recent tariffs.
“A main driver in our company is that
we were once an apparel and footwear
labeling firm, but all these manufacturers
were leaving this country to go where
labor could be had cheaper. All of the
footwear and apparel companies that
manufactured domestically, even such
well-known firms as L.L. Bean, are
still selling here but are manufacturing
little, if any, of their products here. We
currently do not have one customer in
the apparel or footwear business that
we had 20 years ago – not one. Back
then, these companies formed 90 to

New Wrap
‘N’ Tap Hose
Inspection Label

Slingmakers

95% of our business We lost a huge
chunk of our business. As a result we
were looking for new business but
we had limited industrial contacts.
Etiflex has continued to look for new
industries and use their understanding
of tagging and product identification
to develop marking systems for
industrial products. They received their
first patent in 2013 for an RFID label
to be used in all types of industrial
environments. Etiflex received their
second patent in 2015 for a Data Matrix
tag which is most commonly used in
this industry as an inspection tag.
When Etiflex received the patent for
their inspection label, it created a good
revenue stream for all of the wire rope
and sling makers. While sling makers
are facing increasing competition
and downward pricing pressure from
all the foreign imports and industry
consolidation, Etiflex suggests that this
patented inspection tag can provide
them with an opportunity to sell their
customers an inspection program using
their own proprietary inspection tag
with the company name and contact
info for replacement slings. There
are many benefits to this program.
Although the Etiflex tag costs more
initially, because it is a five-year tag
you only need to tag the sling once not
every inspection so there is savings in
the cost of the tags and the labor to
retag the sling during each inspection.
The Etiflex Inspection tag uses a punch
system to record the in-service date and
each subsequent inspection. Added to
the mix is the fact that sometimes the
date of manufacture is not necessarily
the same as that of the installation for
a piece of equipment or sling. That
item may have been in storage until
its actual use started. Therefore a
differentiation can be made and the
date of service may be marked on the
tag as well. If a company determines
that a sling has a one-year useful life,
and the date of manufacture often
can be six months before the sling is
actually put in service, then the sling

Slingmakers

can only be on the job six months if it
does not have an in-service date. In this
case having an in-service/inspection tag
could cut the cost of that sling in half
by doubling the useful life of that sling.
Etiflex recently applied for another
patent for the Wrap ‘N’ Tap Marking
System. This is an innovative tag that
applies to Round slings and synthetic
ropes in this industry. It comes as an
adjustable tag that fits any size item and
requires no tools or fasteners. It simply
wraps around the item and is pulled
tight and tapped into place. This label
can also include their other patents, an
RFID chip, and the inspection and inservice data as well as capacity, serial
# and company information, enabling
users to have the ability to know when
a sling needs to be replaced. This may,
for example, be after one year – often
the case in the oil and gas industries.
In the fire safety industry there
are all sorts of things those involved
want to start labeling as well. These
items needing inspections range
from fire hoses to fall safety gear and
everything in between. Since Etiflex
specializes in marking solutions, they
have become especially adept at and
knowledgeable about all different
systems for marking a product.
This even includes two industries
technically advanced and expensive to
work with, the offshore oil and space
industries, and they service both.
“You can tell that I am passionate
about my job,” asserts Hoglander. “We
manufacture our plastic in house. It is a
compound starting as powders, resins,
and plasticizers and coloring pigments.
Each label is made-to-order for every
customer.” They are manufactured in
a mold in order to produce them as a 3
dimensional label which is what makes
them so easy to read and long lasting,
“the main reason is that our product
has all of these raised surfaces that
never wear down. Each label is made
with an independent design for the
purpose for which it was intended.”

6

Owners
Norberto Margulis
and Alicia Margulis
At AWRF PIE

A husband and wife own the
business. Norberto Margulis is a
Chemist and Alicia has an MBA.
“She runs a tight ship in the office,”
adds Hoglander “And he, with his
chemistry, and industrial background
does likewise out in the plant. He’s
involved with all the formulation and
production of all the products offered.
“The two are a great fit and the story
of the company is absorbing to say
the least. In a nutshell it’s the story of
two successful professionals that had
a vision for a new type of labeling and
founded a business. That business grew
steadily, shipping product worldwide,
and eventually moving to the United
States and basing the business here,
as they continue to develop new
products and build their portfolio of
customers and patented products. .
Etiflex has been set up so these
two each have their responsibility.
Hoglander works for them and the
separation of duties works like
clockwork. “We are innovative, super
service-oriented, each label is designed
for a customer’s specific needs. Once
it is perfected, we go on and make the
whole quantity of labels they require.”
Though their corporate and business
offices are located in Hallandale Beach,
Florida and their manufacturing plant
is in Buenos Aires, Argentina, this long
distance relationship has served them
well. They started out producing in
Argentina and have the infrastructure
there where the product was created
manufactured according to Hoglander.
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“The owners have looked at opening
a manufacturing plant here” says
Hoglander. “We have some very
proprietary equipment which made
moving it up to this hemisphere
tough. Much of the machinery was
actually designed and improved by
the company’s owners and consists
of many different versions of the
machines. Because of this, insurance
required separate UL approval for
each generation of the proprietary
equipment. Added to that, the many
government regulations make it a very
lengthy and costly process so that at
this point it just doesn’t make sense
economically. “And, with the speed
of modern shipping, their products
can arrive from Argentina in just two
business days, this is a setup that’s
worked well for 25 years. All of their
business and orders are conducted
in their Hallandale Beach, FL office.
Many of their customers to this day
do not know that their plant is in
Buenos Aires, Their orders simply
arrive by FedEx or UPS in two days.
Their rating with companies such as
United Technologies is 100% and they
supply others as diverse as 3M and
Honeywell. This may have something
to do with their quality system as they
perform 100% QC on every item going
out – not just random samplings.
Their customers are very loyal and
the most common reason they may
actually lose a customer is when
consolidation occurs. As it has been
happening in this industry, and a
customer has been bought out by
another company who is already using
another labeling system. “But people
don’t just leave us because they don’t
like the product, consolidation is
happening a lot in the industry right
now. In our case though, we always
have innovative products coming
out. We are the only company able to
make you the same consistent looking
branded tag that is recognizable
across your entire product line.
We design the labels so that all the
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information is located in the same
place on a label whether it is a wire
rope, synthetic, or chain sling.”

fashioned brainstorming as well
and, of course, going back to the
drawing board again to get it right.

This factor has played a real part in
Etiflex’s business growth. They have
the ability, with their technology to
custom-mold a series of labels for
each company that looks tailored for
them. Slingmax is a great example
of this. Slingmax is known for their
heavy-duty lifting slings. After years of
testing Slingmax chose the Etiflex tag.
They have a network of dealers around
the world that fabricates Slingmax
slings under a license agreement.
They want the exact same label used
by their dealers but with custom
name and contact information. It is
important to maintain the same quality
and consistent look for customers
who use Slingmax products. They
chose Etiflex for the durability of
the tags and the ability to read them.
Etiflex deals directly with each
Slingmax dealer and ships directly
to them according to Hoglander.

“From my own point of view, after
20 years with the company I’ve no
thoughts of going anywhere else. We all
work well together in an atmosphere of
cooperation, servicing such companies
as 3M, Honeywell, United Technology
and NASA, as well as many small family
businesses – all of which makes my job
interesting and relationship driven.

“A lot of people don’t understand
how important labeling has now
become. Having permanently mounted
information on a product is vital.
Labels on slings can be lifesaving.
“Our formula for long term success is
simple. We meet with a customer and
say, ‘let us give you a solution’. They
may be asking how they’re going to
be labeling a flexible rope or about
tagging for an inspection program they
have. We have learned what it takes
to give a customer the solution.”

As an example of the perseverance
involved, I’ve been at work on one
particular product for 13 years now
and it is finally coming together.
But, even though, we have solved
the issues. “Why does it take so
long?” you may ask. Feedback from
participating companies can sometimes
take years as the product is tweaked
into actual service. “Thirteen years
on one product seems crazy, despite
having just a few weeks of work
invested in the product on our end.”
“However, the future is people like
us, here at Etiflex, who respond quickly
and give great service regardless.”
Patented Periodic Inspection label

“Sometimes the answer is that we
can solve the problem, but the solution
may be too expensive for what you
need, especially in manufacturing.
We have many ways to attach our
labels and many ways of permanently
marking them with information that
ranges from our patented data punch
system to special pens and laser
engraving information permanently
onto them. Our process of product
development involves good old-
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Slingmakers

Safety • Reliability • Efficiency

K-Spec® Core Yarn is the only roundsling fiber
to receive a DNV-GL Approval of Manufacturer
Certificate for a Loadbearing Yarn for Offshore
Lifting Lines in Deepwater Deployment and
Recovery Systems.

www.slingmax.com • info@slingmax.com
Slingmakers
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BUILD SYNTHETIC SLINGS

EASIER & SAFER
THAN EVER.

For more than a century, Columbus McKinnon
has focused on developing the safest
and easiest to use rigging products on the
market. Our new line of synthetic rigging
attachments is no exception.
These American-made attachments allow riggers
to build synthetic slings quicker and easier
than ever. Designed with wide, smooth,
load-bearing surfaces, CM synthetic rigging
attachments prevent sling damage,
helping to extend the life of the sling.
From hooks and web coupling link
assemblies to web shackles and master links,
CM has the products to keep you working
safely and efficiently.

CM® Quick Connect™ Hook

CM® Flat Eye Rigging Hook

The quickest way to add hooks to
any synthetic sling by eliminating
the need for additional hardware
or assembly tools.

2019

Flat eye opening prevents the
synthetic sling from bunching and
pinching, helping to ensure the sling
can be used at full capacity.
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CM® Weblok™ Assembly
Allows for quick, easy and safe
sling attachment. Available
in synthetic-to-synthetic
and synthetic-to-attachment
configurations, with single or
double load pin retention.

800.888.0985 • www.cmworks.com

The Government
Affairs Committee

By: J. Barry Epperson
General Counsel and
Chairman of the
Government Affairs Committee
NOTE: New address for J. Barry Epperson; 4512 South Atlanta Avenue;
Tulsa, OK 74105 (Phone: 918.640.5773 or 918.633.4065)

What the U.S. did:
1.

Increased tariffs from 10% to 25% on
$200B of Chinese imports to be effective
immediately (May 10th, at 12:01 a.m.)

2.

Began paperwork to impose tariffs on an additional
$300B of Chinese goods. New duties are scheduled
in descending priorities for the following items:
textiles, machinery and electrical, footwear and
head gear, toys, cameras, furniture, plastics and
rubber goods, stone and glass, metals, wood and
wood products, chemicals and transportation.

TRADE WINDS
On May 10, 2019, this author was in
Washington D.C. for the eleventh (and what
was touted to be the final) high level U.S.China conference which was designed to wrap
up the long anticipated and historic trade
pact between the two industrial giants.

What China did next:

What happened?

Fallout:

1.

No trade deal was signed.

1.

2.

Increased U.S. tariffs were impressed on
Chinese goods. (The U.S. imports about
$550B in Chinese goods annually.)

3.

The Chinese government promised
retaliation. (China traditionally imports
a little over One and one-half Billion
Dollars of U.S. goods annually.)

For many U.S. farmers, the new tariffs have
been stressful. Soybeans, corn and hog markets
have plunged and anxiety has spread to the
agricultural lending industry. Notwithstanding
$11B in farm aid, which was disbursed by the
U.S. government last year, farmers’ personal
incomes declined measurably during the first
quarter of 2019. They complain that the prices
they charge are going down while their costs are
rising. Farm machinery now carries the extra load
imposed by the U.S. steel and aluminum tariffs.

2.

Notwithstanding the pressures brought
on by tariffs, both sides remain cautiously
optimistic about a future deal. The two
leaders were to have the opportunity to meet
at the G-20 Summit in Japan in June.

3.

At the meeting in Washington, D.C. in May, Vice
Premier Liu did not carry his ordinary credentials
as Envoy, prohibiting him from making significant
decisions. However, he told reporters that the
talks went well and President Trump characterized
the discussions as “candid and constructive.”

4.

The negotiators agreed to further talks and a phone
call between the two presidents seemed imminent.

5.

In contrast, the headlines in the May 11th
edition of the Washington Post read, “Trump’s
Tariffs Could Remain As Permanent Tools.”

Retaliated with tariffs on U.S. products,
primarily related to agriculture.

Why the breakdown?
1.

China misread the signals from recent U.S.
actions stemming from President Trump’s
criticism of Chairman Powell of the Federal
Reserve for his failure to lower interest
rates. China regarded this criticism as a
perceived weakness in the U.S. economy.

2.

China misinterpreted President
Trump’s praise of President Xi and Vice
Premier Liu as a U.S. vulnerability.

What China did:
Flexed its muscles and reneged on commitments
to present newly written laws prohibiting forced
transfers of technology and theft of intellectual
property as well as new laws placing restrictions
on Chinese companies which would insure a
healthier environment for foreign investment.

Slingmakers
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stimulus package. This is so because China’s economic
objective calls for nothing short of continued and
progressive expansion for its 1.4B citizens, each
of whom represents ten thousand dollars in GDP.
According to the National Bureau of Statistics,
with a middle class of some 400M people, there
are more and better jobs to match with appetites
for consumer goods. However, the trade war has
brought about a loss of consumer confidence. For
example, the Chinese purchased fewer vehicles in
2018 than in the previous year, but for the first time,
they bought more Cadillacs than Americans. (Many
luxury cars are assembled in China.) In fact, between
April and May of this year, all factory performance
was down in China leading one to speculate that
unless there is a trade accord with the U.S., China
may very well fall short of its 6% to 6.5% GDP target
this year. While industrial output and investment in
fixed assets grew in April from a year earlier (5.4%
and 8.5%, respectively), the growth was anemic in
terms of the country’s economic master plan.

Who is affected?
1.

Almost everyone in each country,
with ripples around the world.

2.

National economies worldwide, some of which
are now in a global growth reset pattern. An
estimated impact to U.S. GDP was recently
estimated as negative two tenths of one percent
and about four tenths of one percent for China.

3.

U.S. Farmers. While China celebrates
The Year of the Pig, American farmers
are mired in the export market.

Solutions:
1.

One of President Trump’s solutions, which
has met with mixed reactions, is to build
more things in the U.S. For some, however,
this course of action requires patriotism
over cost savings. In addition, there are
alternative global sources besides China.

2.

According to Steve Forbes, the targeting of
specific companies with ties to China is a viable
alternative to tariffs. Further, says Forbes,
implementation of the new U.S.-Mexico-Canada
Agreement (USMCA) could prove to be a
valuable tool in demonstrating to China the
mutual benefits of a level playing field. Then, on
May 11th, as if on cue, President Trump lifted
the Section 232 tariffs on steel and aluminum
for Canada and Mexico and announced a
delay of six months for auto tariffs, appeasing
Canada, Mexico, the EU and Japan in one day.

3.

Reaching a fair and balanced trade pact with
China is formidable, but doable. It is unlikely,
however, that China will ever change its
basic commercial philosophy or structure.

As the fiscal and monetary dominos lean,
some pundits are predicting one million losses in
jobs across China. Currently, we are witnessing
weaker securities markets and a less durable
currency (yuan). In light of these factors, whether
retaliatory tariffs on $60B of exports to the U.S.
(scheduled to take effect June 1st) will help or
hinder the Chinese economy remains to be seen.

Beijing reports that China can partially absorb
the effects of the trade war on its expert economy
because of the internal demand by native
consumers and factories for goods, services and
raw materials. But data released on May 15th
indicates a slowdown in the net Chinese economy.
Because the 7.2% increase in Chinese retail sales
(comparing April 2018 to April 2019) did not keep
pace with the same March to March comparison,
some experts are expecting to see a government

2019
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MADE IN ITALY

THE ART OF LIFTING

Slingmakers

WWW.CARCANO.IT
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100 YEARS

STRONG
Peerless is an industry leader and
innovator in alloy chain. Our 100 years of

D

E

U

MA

• Heat-treated alloy steel

SA

experience provides customers with products they trust.

IN THE

• Highest strength to weight ratio

P8
P10

GRADE 100

(9/32” - 1”)

GRADE 80

(9/32” - 1”)

• Minimum elongation factor of 20%
• Meets or exceeds NACM & ASTM specifications
• Embossed USA and stamped P10 or P8 for
fast identification
• Date coded for easy traceability
• Custom chain slings available.

800.873.1916
WWW.PEERLESSCHAIN.COM
2019
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LIFETIME

Non-Manufacturing Member

CROMOX U.S., Inc.
Contact: Bruce Solberg, bruce@cromoxus.com
Phone: 804.349.7557
Henrico, VA
www.cromox.com

WARRANTY

Regular Members

Cumberland Sales Company
Contact: Matthew Cheek, cheek@cumberlandsalesco.com
Phone: 615-833-8995
Nashville, TN
www.cumberlandsalescompany.com

5X
DESIGN
FACTOR

Global Rigging and Synthetics, LLC.
Contact: Joe McCoy, jmccoy@globalriggingllc.com
Phone: 985-873-0050
Houma, LA
www.globalriggingllc.com
Superior Lifting Specialists
Contact: Sal Proite, sal@superiorliftingspecialists.com
Phone: 262.781.0990
Butler, WI
www.superiorliftingwi.com

USA

Tested
and Assembled
from imported
Components

Regular and Affiliate Member

Industrial Wire Rope Supply Company, Inc.
As
9
Contact:
Lemen,
scott@industrialrope.com
01
of AScott
2
l
i
r
p
Phone: 513.941.2443 (Cincinnati),
636.255.0600 (St. Charles)
Regular membership: Cincinnati, OH,
Affiliate: St. Charles, MO
www.industrialrope.com

Manufacturing Members

ROPERS
Contact: Mike Radtke, mike@ropers.com.tw
Phone: 414.732.4790
Brookfield, WI
www.ropers.com.tw

ONE STOP SHOP
HOISTS
RIGGING
HARDWARE
SLINGS

TP Industrial Yarns
Contact: Friso Heeren, friso.heeren@tp-industrial.com
Phone: +31.734.548.8046
Bleiswijk, The Netherlands
www.tp-industrial.com

877-LIFT AMH
allmaterialhandling.com

Slingmakers
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SUPER-FLEX

®

Enhanced Large Capacity 9-Part Slings from Union —
Now offering:

Better Efficiencies
Longer Length Capabilities
More Flexibility
More Safety Features

WireCo’s 9-Part Super-Flex slings have improved efficiencies providing the industry’s maximum-rated capacity lifting
slings per diameter for wire rope. The improved efficiency is backed with a proven design that provides internal
adjustment to distribute the load equally among all nine parts of the sling body.
http://www.unionrope.com/product-catalog/Nine-Part-Body

Slingmakers
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QHSE Corner

Safety
Debra Cushman
Cascade Rigging Inc.
Clackamas, Oregon

Quality, Health, Safety and Environmental Committee
Fatigue – You’re More than tired
Fatigue at Work, on the Road Can be Deadly
Daylight Savings Time began this year on
the second Sunday in March, which was
March 10. We “lose” an hour when the clocks
are set forward (except Hawaii and most of
Arizona), and for many that means a tired
couple of days as our bodies adjust.
People often make light of how little sleep they
get on a regular basis. An over worked, over-tired
condition has become the norm for many. But a good
night’s sleep is not just a novelty, it is a necessity.
The effects of fatigue are far-reaching and can
have an adverse impact on all areas of our lives
Sleep is a vital factor in overall health. Adults
need an average of seven to nine hours of sleep each
night, but 30% report averaging less than six hours,
according to the National Health Interview Survey.

Drowsy driving is impaired driving, but
while we wouldn’t allow a friend to drive
drunk. We rarely take the keys away from our
tired friend or insist they take a nap before
heading out on the road. The National Safety
Council has gathered research that shows:

Chronic sleep deprivation causes
depression, obesity, cardiovascular
disease and other illnesses

You are three times more likely to be
in a car crash if you ae fatigued

Fatigue is estimated to cost employers $136
billion in health-related lost productivity

Losing even two hours of sleep
is like having three beers

More than 70 million Americans
suffer from a sleep disorder

Being awake for more than 20 hours is
the equivalent of being legally drunk

Work often requires us to override those
natural sleep patterns. More the 43% of workers
are sleep-deprived, and those most at risk work
the nightshift, long shifts or irregular shifts. The
following are a few facts for employers to consider:

Americans receive little education on the
importance of sleep, sleep disorders and the
consequences of fatigue. Industry leaders
recently have been drawing attention to this
issue. Employers too are in an ideal position
to educate employees on how to avoid fatigue
related safety incidents. Change begins
with the individual, make the change.

Safety performance decreases as
employees become tired
62% of night shift workers
complain about sleep loss
Fatigued worker productivity costs employers
$1200 to $3100 per employee annually
Employee on rotating shifts are particularly
vulnerable because they cannot adapt their
“body clocks” to an alternate sleep pattern.

Quality

Health

Safety

Environmental

Mike Poroo
SWOS
Houston, TX

Celena Moses
Van Beest
Houston, TX

Debra Cushman
Cascade Rigging Inc.
Clackamas, Oregon

Tom Corall
Mazzella Companies
Cleveland, OH

mike@swos.net

2019

c.moses@vanbeest.com

dcushman@qwestoffice.net
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tcorall@mazzellacompanies.com
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PREMIUM CARGO CONTROL

ADVANTAGE SALES & SUPPLY, INC.
99 Servidea Drive
Ridgway, PA 15853
PHONE: (814) 772-4766
FAX: (814) 772-4767
TOLL FREE: 800-216-2183
www.advantagesales.biz
Slingmakers
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Health

Quality, Health, Safety and Environmental Committee

Celena Moses
Van Beest
Houston, TX

Improve Your Airport Eating
chicken salad. When you have a bag of your
own snacks you’ll likely save money again…
since a bottle of water is getting close to $5! I
don’t mind hitting a Starbucks for some Egg
White Egg bites or a coffee but overall I do
try and limit my purchases and even see it as
a boastful WIN when I can avoid purchases
during a layover.

The airport, a place where nearly anything
goes at any time, especially if you’re in Las
Vegas International Airport. Personally, I spend
nearly 2 or 3 trips per month touring through
an airport…baffled by the millions of choices
and stimulus. Airport designers have essentially
taken everything you love and crammed it into
one area you can walk to. You could grab sushi
and then hit up an Irish Pub, right next door.
You could go crazy on chocolates and then get
a massage. You can even have a drink at like,
9 am! With everything available, how do you
control your deepest impulses from cause the
most damage in the shortest lay-over?

Finally, avoid the bar. The bar is where I see
most well-dressed business people slaying
their stress and talking about politics with one
and other. Alcohol will really mess up your
ability to make decent dietary choices and if
you’re nodding your head, you’ve been there
before. The airport isn’t an excuse to drown
in booze but if you must, enjoy 1 glass of red
wine with dinner. Alcohol will lead to the ageold beer belly and a plethora of other health
issues and if you’re willing to slam a few at the
airport, it’s likely you are drinking more than
you should anyway. Do yourself a favor and
take some laps of the airport, get your step
goal up to 10,000 and listen to an audio book.

First thing’s first, you should never show up
to the airport hungry. You’ll likely pay 1.5 times
more for the same item you could get in the
outside world and more than likely it’s severely
processed. Arriving full means your mind will
be less tempted for a snack while you’re bored
wandering around. I can’t tell you how many
times I’ve bought something I shouldn’t because
I was bored and hungry. It’s also rare to find any
healthy meals at a gran-n-go stop, outside of a
salad. A sandwich isn’t incredibly terrible but
let’s face it, you’re doing a lot of sitting and you
don’t need all that energy sitting around in your
belly. Arrive to the airport topped off to avoid
impulsive double bacon and egg biscuits!

Nicholas Chase
Pro Triathlete & Coach + Blogger
www.racechase.org
www.braveheartcoach.com
Instagram: https://www.instagram.com/race_chase/
Facebook: https://www.instagram.com/race_chase/
Twitter: https://twitter.com/race_chase

Next, pack your own snacks. I personally
like turkey jerky, hard boiled eggs, low-sugar
energy bar, rice chips or I will plan to buy a big
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Passing Over
The Wire Rope Bridge

Billy Lindsey
Billy Raymond Lindsey of
Lafayette, LA, affectionately
known as “Pappy” to his
family and Bill to his friends, passed away
peacefully surrounded by his loving family
after a hard-fought battle with cancer on
Monday, May 6, 2019 at his home. He was
81 years old. Born Friday, May 14, 1937 in
Bienville Parish, LA, he was the son of the
late Curtis Henry Lindsey and Artie Marie
Caskey Lindsey. Mr. Lindsey graduated
from Saline High School and attended
Centenary College. He was a member of
the Hope Masonic Lodge of Lafayette as
well as a member of Northside Baptist
Church where he served as a deacon
for many years. He proudly served our
country as an Army Reservist from 19541962. He was the proprietor of Delta Wire
Rope, Inc. where he was admired and
well-respected by employees, customers
and competitors alike. After selling his

business in 2006, he retired from the
industry and enjoyed retirement to its
fullest. Bill will be dearly missed by
all who had the privilege and honor
of knowing and loving him including
his three children, Crystal Franzese
and husband, Joe, of Sugar Land,
TX, Michael Lindsey and wife, Corla,
of Lafayette, and Ginger Burney
and husband, Michael, of Lafayette.
Funeral services will be held in his
hometown at Friendship Baptist
Church, 16507 Highway 4, Bienville,
LA on Friday, May 10, 2019, at 2:00
p.m. with Rev. Robert Leach, Rev.
Kelly Leach and Rev. Luther Burney
officiating. In lieu of flowers, the
family requests donations be made
in Billy Raymond Lindsey’s name
to Hospice of Acadiana at www.
hospiceofacadiana.com or they
can be mailed to 2600 Johnston
Street, Lafayette, LA, 70503.
View the obituary and guestbook
online at www.mourning.com.
https://www.legacy.com/
obituaries/acadiana/obituary.
aspx?n=billy-raymond-lindsey&
pid=192824227&fhid=20664

Passing Over
The Wire Rope Bridge

Thomas
Sullivan
Thomas Nelson Sullivan, 71, passed away Friday
night, April 26, 2019 at Clear Lake Regional Hospital.
He was born September 6, 1947 in Pasadena,
Texas. He was a son to Nelson and Doris
Sullivan. He married the love of his life Theresa
Samperi. He was a Vietnam Veteran in which
he served in the United States Army.
Thomas was an extremely busy man, hard
worker and never met a stranger. He owned his
own business in which he became a talented
salesman. His company successfully operated
for over 30 years. He was known being the life
of the party and always seem to wear a smile.
He is survived by his three kids, Lori
Sullivan, Staci Sullivan and Andrew Sullivan.
He was also blessed with two grandchildren,
Jayden Fullerton and Luke Russell.
The funeral service was held Wednesday, May 1,
2019 at 11:00 am., at Houston National Cemetery.
https://www.legacy.com/obituaries/pasadena/
obituary.aspx?n=thomas-sullivan&pid=192747196

Aluminum & Stainless Steel

New Split
Ring Also
Available!

CHAIN SLING TAGS
& WIRE ROPE TAGS

10% OFF*
YOUR NEXT ORDER
WITH COUPON CODE:

SLING2019
*UP TO $100

CUST
O
STAM M
PED

LET US STAMP YOUR WLL FOR YOUR
HIGH VOLUME DIAMETERS. NO EXTRA FEE!

phone: 859-261-2035 • fax: 859-261-TAGS
www.slingtags.com • tags@nationalband.com
2019
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Milestone Memberships
40 Years

B.C. Wire Rope & Rigging

Columbus McKinnon Corporation
J.C. Renfroe and Sons
John Sakash Co., Inc.
Midco Sling & Cable Co.
Omaha Slings, Inc.
Union Sling Company

30 Years

Charleston’s Rigging & Marine Hardware Inc.
Denver Wire Rope & Supply, Inc.
Laclede Chain Mfg. Co
Meadowbrook Insurance

20 Years

Delta Rigging & Tools-Houma, LA
Harrington Hoists Inc.
MAGNA Lifting Products, Inc.
Memphis Chain & Cable LLC
Pacific West Wire Rope
Superior LMS Inc.
Talurit AB
U.S. Rigging Supply Corp
Ultra-Safe, Inc.
United Rigging

10 Years

Continental Chain and Rigging Ltd.
Etiflex Corp
Hanes Supply Inc.
Lexco Cable
Moore Sales Inc.
National Industrial Supply Co
Phoenix Rope & Rigging LLC.
PTE SpanSet Indonesia
Ribbon Webbing Corp
Richerson and Associates
Roughrider Rigging, Ltd
Samson Rope Technologies
Service Thread Mfg. Co.
Sheave Source
2019
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ACP-TURNADO the world’s first lifting point that adapts to the load!
With conventional lifting points, especially in the 90° side load use, the lifting ring sometimes stays in the upright
position when the lifting procedure starts. This leads to dangerous transverse loading.
The RUD ACP-TURNADO reacts actively and avoids self-contained the “worst-case-scenario“ area with this high
transverse loading. Its ingenious spring mechanism turns the lift ring automatically into
the direction of an optimal force transmission. No tilting. No unintentional reverting.
UP TO 30% MORE WORKING LOAD LIMIT.
• The ACP-Turnado automatically fastens ideally towards the applicable force.
• There’s no unfavorable directions of force in the Turnado lifting point during hoisting.
• Helps users to prevent situations that are critical to safety or cause transverse
stress that reduces the load bearing capacity, so-called “worst-case-positions”.
• The Turnado’s unique design prevents potential damage to the load and
load handling equipment caused by sudden jerking after having stopped.
• The ACP –Turnado is a genuine innovation in line with RUD traditions.

Scan to watch the Turnado video.
Or go to https://www.youtube.com/
watch?v=M5ZvQviNOqU

ACP-TURNADO only available from RUD. Your safety depends on it.
Call now for your lifting and lashing solutions from RUD.
RUD • 4080 Logistics Parkway Rockford, IL 61109 • 815.229.5667 • 1-800-628-4263
rudsales@caldwellinc.com • contact@caldwellinc.com
Slingmakers
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End Fittings and Swivels For Wire & Synthetic Rope

Life Line Fittings on Ships

Stud Sockets at Zoo

Clevis Sockets for Barriers

Trusted by the U.S. military and used in the maritime,
construction, architectural, utility, rigging industries and more.
Electroline Fittings are remarkably easy to install in
three simple steps:
❶ THE SLEEVE slips over the end of the rope.
❷ PLUG inserted to separate and hold the rope strands in the sleeve.
❸ The covering SOCKET.

See an animated demo of this at ElectrolineUSA.com!

The Electroline Difference
■

QUICK & EASY

■

RELIABLE

■

Onsite assembly in minutes

■

Over 75 years of proven performance in many applications

1406 Fifth St. SW
Canton, OH 44702

ElectrolineUSA.com

Esmet_008-17c_wire rope full pg ad_v2.indd 1

VERSATILE

Many rope sizes in a variety of platings and finishes

Check out our NEW website

Slingmakers

STRONG

Exceeds rated breaking strength of most ropes

800-321-0870
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Press Release
2400 W 75th St.
Prairie Village, KS 66208
P: +1 (816) 270-4911
www.wirecoworldgroup.com

Lighter weight, higher strength
TURBOLITE® M Hybrid Mine Hoist Rope
PRAIRIE VILLAGE, Kansas - CASAR
has introduced TURBOLITE® M, a new
8-strand compacted hybrid hoist rope for
underground mining. TURBOLITE® M
delivers the best strength-to-weight ratio
in the industry and is measurably lighter
than standard steel ropes. Its high-strength
plastic impregnated fiber core is fatigue-resistant and
makes installation and rope maintenance easier. 6073
In extensive field-testing, TURBOLITE M ropes have
been in service four years in an underground vertical
shaft used on a drum winder. These ropes still have
significant life remaining, and are approaching three
times the normal service life of flattened strand ropes.
Higher strength, lighter weight TURBOLITE M ropes
provide top performance and service life, minimizing
downtime and lowering the overall cost of ownership.
For more information, contact Chris Bateman, Technical
Services – Mining Engineer, chrisbateman@wireco.com.

National Association
of Chain Manufacturers
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Rockin’ AWRF!!

Over 80 Years of Japanese
Manufacturing Expertise,
Stocked in the USA for
Quick Shipping

E L E P HANTL IFTING.C OM
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Knowledge + Skill = Success
Offering A Variety Of Courses To Meet Your Training Goals
Rigging Courses
Signalperson Courses
NCCCO Certification Prep Training
Inspection Courses
Overhead Crane Operators

Rigging Institute LLC
205 Bridgewater Rd.
Aston, PA 19014
888-416-1965
www.rigginginstitute.com
training@rigginginstitute.com

“Making Worksites Safer, One Rigger At A Time"
Slingmakers
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Press Release
2801 Dawson Rd., Tulsa, OK 74110
P: (918) 834-4611 • F: (918) 832-0940 • www.thecrosbygroup.com

Crosby Partners with Children of
Fallen Patriots Foundation
Dallas, Texas-based The Crosby Group LLC,
the largest lifting, rigging, and material handling
hardware company in the world, will donate up to
$25,000 to the Children of Fallen Patriots Foundation
via Q2 2019 sales of its popular wire rope clips.
The charity serves to provide college scholarships and
educational counseling to military children who have lost
a parent in the line of duty. After government programs
the average shortfall in college funding for a child of a
veteran that was killed or wounded in service is $25,000.
Supported by its loyal distributors, Crosby will donate
a portion of each clip sale to the honorable cause.
Approximately 20,000 children have lost an active
duty parent in the military over the last 35 years. Of
those, 97% of casualties are men, leaving behind single
mothers to care for their families, and 60% report having
trouble making ends meet. The foundation said that
$500m is needed nationwide to cover the gap between
government assistance and the actual cost of a degree.
With a U.S. manufacturing footprint that includes
plants in Texas, Oklahoma, and Arkansas, Crosby’s
involvement with the country’s military stretches
back to its earliest days, supplying shackles and other
hardware for vehicles. Today, over 50 veterans work in
the company’s facilities, contributing to manufacture
of the best rigging equipment in the world.
Ron Vanderslice, Director of Marketing
Communications at Crosby, said: “We have a long
history of supporting non-profit organizations, from
United Way to hurricane relief funds. Together with
our distributors, we are proud to partner with Fallen
Patriots to help fulfill the funding requirements of
young people affected by military casualties.”
Vanderslice explained that the longevity and
diversity of the wire rope clips, which range in size
from 1/8” to 3 ½”, presented the product as a standout
component to align with the initiative. The wire rope
end fittings are used in a myriad of applications to
clamp the loose end of a length of wire rope, once it
has been looped back to form an eye. They can also
be used to connect two pieces of wire rope together.
To raise the profile of the campaign, Crosby has
also launched a photo contest whereby end users can
submit an image of an application featuring a wire rope
clip and potentially be named as one of two weekly
winners. Vanderslice explained: “There is great sincerity
associated with the cause we’re donating to, yet the photo
contest is a fun way of involving the user community
while further promoting the concept and driving sales.
Users might let the application speak for itself or
perhaps involve personnel in a selfie-style submission.
A landing page will be setup so the community can
upload their creative images to our judging panel.”
2019

Crosby Veteran Team
Members Commend the
Company’s Fallen Patriots Donation
Two brothers who work at The Crosby Group’s Arlington, Texas
facility have thrown their support behind the company’s commitment
to raise up to $25,000 for the Children of Fallen Patriots Foundation
by donating a portion of every wire rope clip sale from April through
June, 2019. The charity provides college scholarships and educational
counseling to military children who have lost a parent in the line of duty.
Crosby, the largest lifting, rigging, and material handling hardware
company in the world, boasts a U.S. manufacturing footprint that
includes plants in Texas, Oklahoma, and Arkansas. Its involvement
with the country’s military stretches back to its earliest days,
supplying shackles and other hardware
for vehicles. Today, more than 50
veterans are employed at Crosby.
In Arlington, Texas, veteran brothers
Aaron and Erick Gomez prepare the
wire rope clips, which range in size
from 1/8” to 3 ½”, and other products
for shipment. These end fittings are
used in a variety of applications to
clamp the loose end of a length of wire
rope, once it has been looped back to
form an eye. They can also be used to
connect two pieces of rope together.

Veterans Aaron (left) and Erick
Gomez are supporting the
cause from The Crosby Group’s
Arlington, Texas facility.

Aaron, 31, a supervisor at Crosby, was first to join the company having
served as a truck driver for the U.S. Army. He was based at Fort Hood,
a military post located in Killeen, Texas, but toured Afghanistan for
seven months from Bagram Airfield, the largest U.S. military base in the
country. Younger brother, Erick, 25, a coordinator at Crosby, was also
based at Fort Hood and served as a weapons mechanic. He followed
his older brother into the company having left the military at the same
time, circa 2016. Aaron remains on military contract until 2021.
Aaron said: “We were both looking for employment upon return to
civilian life but wanted to find a company where many of the military
values that changed our lives for the better were replicated. We were
recommended to Crosby and its recent commitment to our fallen
brothers and sisters is further endorsement beyond what we already
knew about our employer’s moral fiber. We’re proud to be associated
with this dedication to a cause that is obviously close to our hearts.”
Erick said: “Not every company is prepared to support such
worthy causes and we are both very honored to be employed by
Crosby. They look after their staff and have afforded my brother
and I great opportunities to progress within the company—from
temp, to full-time, to being given extra responsibility. But when
I heard about the Fallen Patriots initiative and was encouraged
to help promote the campaign through this interview and
other endeavors, I was filled with pride and excitement.”
Continued on page 77
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Wire Rope for Overhead and
Crawler Cranes, Tower Cranes,
Elevators, Marine, Swing Stages,
Tramways, and Excavators.
Specialty Stainless Cables for Cable
Rail, Yachts, Davits, and Trawling.
Chains, Galvanized and Stainless, for
Most Applications.
Fittings for all of these products are
available in all types and grades.

Corporate Headquarters
700 Cedar Bay Road
Jacksonville, FL 32218
904.367.1842
www.phoenixrope.net

West Coast
1525-A W. Orange Grove Ave.
Orange, CA 92868
714.538.9940
www.prpstainless.com

Slingmakers
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Scholarship Program
Free Money For Higher Education
ASK FOR YOUR APPLICATION NOW

Seven Scholarships • Seven Students
4 AWRF Scholarships
+
“The Sixteen Guys” Scholarship

The Jurgen Prohaska Memorial Scholarship

The Ronald J. Worswick Memorial Scholarship
The National Association of Chain Manufacturers has
graciously donated an additional $3,000 scholarship. This year's
donated scholarship will be known as "Donald Sayenga Memorial
Scholarship". Thank you to NACM for your continuous support of
the AWRF Scholarship Program.

0
0
$30
*Each

Presented
by AWRF

Applications now available for any AWRF
Member Company Employee or their
dependent wishing to continue their
education. Speak with your supervisor for
more information or email awrf@awrf.org
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Hoists &
Hoist Chains

P.O. Box 470487
Tulsa, OK 74147 www.kwschain.com
1-800-872-9313 sales@kwschain.com
Slingmakers
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Guaranteed in Stock • Guaranteed Same Day Shipping

MADE IN USA
COMPOSITE

C

ON
ARB

All Davit Cranes
Individually Tested
and Certified at 125%

R

FIBE

STEEL

QUICK SHIP

PASSION • INNOVATION • TRADITION
Committed to Quality, Innovation and Customer Service
ozliftingproducts.com
| 1.800.749.1064
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SAFETY IS OUR

BUSINESS

When you choose to distribute a hoist ring,
choose the originator

www.adbhoistrings.com — sales@adbhoistrings.com — (800) 423-4425
5740 Hunt Rd, Valdosta, GA 31606

Slingmakers
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Dynamic Buy-Sell Agreements
By Gary Pittsford, CFP®
President and CEO, Castle
Wealth Advisors, LLC
Gary Pittsford, CFP®,
is President and CEO of
Castle Wealth Advisors,
LLC. Castle specializes in
helping families and closely
held business owners with
valuations, succession
planning, estate and income
tax analysis and retirement
income security. Castle’s
senior partners work with
clients throughout the
country in making logical
decisions that help them
fulfill their personal and
business financial goals.
For more information visit
www.Castle3.com, call
1-888-849-9559 or e-mail
Gary directly at
Gary@Castle3.com.

If you have two or more stockholders
in your business, or if you are thinking
about adding a new stockholder, the
information in this article is for you. One of
the most important, but least understood,
documents for business owners is the
buy-sell agreement. This agreement
is sometimes called a shareholders’
agreement or a stock redemption
agreement. At Castle Wealth Advisors,
we read dozens of these agreements
every year and I am constantly surprised
by the information that is missing.
Important trigger points that should be
carefully defined in every one of these
documents are death, divorce, disability,
personal bankruptcy, termination,
retirement or the selling of stock. These
are the events that happen within closelyheld family businesses every year.

Old Documents are Dangerous
If you already have a buy-sell agreement,
chances are it was prepared 10 or 20
years ago when all the stockholders
were much younger and the company
was worth less than it is today.
An old buy-sell agreement usually talks
about death, but most of them do not cover
all of the other trigger points. It probably
does not talk about the divorce of or
disability of a stockholder. If a stockholder
gets divorced who gets to own the stock?
Are all of these trigger points spelled out
in your agreement? If a stockholder who
is working every day in the company
becomes disabled and unable to work,
what happens to their stock? If they are
disabled for one or two years does the
company continue to pay their salary?
If a stockholder dies do they receive the
value written in the document 20 years
ago? Are they paid all at once, or over time?

Slingmakers
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Buy-sell agreements should have the
value of the stock updated in the back
of the document every one or two years.
Rarely, do I see this happen. If the price of
the stock in the document is low, then the
surviving stockholders are the winners. If
the price of the stock in the document is too
high, then whoever dies first is the winner.

Three Types of Documents
The first type of document is called
a cross-purchase agreement. This is
commonly used when there are only
two stockholders. In simple terms, the
agreement should cover all of the trigger
points mentioned above and if something
happens to one of the stockholders the
other stockholder redeems the shares
either immediately, or they are paid for over
time. The stockholder who is leaving the
company will have liquidity and hopefully a
profit if the business has gone up in value.
The remaining stockholder will receive an
increase in his basis for the purchase price
of the stock and the remaining stockholder
will be the 100% owner from that point on.
The second type of document is called
an entity-purchase agreement. This
agreement also covers all of the important
trigger points, but it indicates that if
something happens to a stockholder then
the corporation is the entity that will
purchase the stock from the stockholder
that is leaving. The agreement should
have an updated price for the stock
and it should also spell out the terms
on how the stock is to be purchased.
If the stockholder leaving is disabled
or is deceased, will the company pay the
full price all at once, or will the company
pay 20% down and the remaining 80%
over 5 or 10 years? If a promissory note
is used, what will the interest rate be?
What security or collateral will the leaving
stockholder have until the note is paid off?
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The third type of document is called a hybrid
agreement. This is most often the best type of
buy-sell agreement to be used in a business where
there are two or more stockholders. This agreement
gives all of the stockholders a lot of flexibility
when it becomes time to purchase stock from the
individual that may be leaving the company.

of the stock outlined in the document? Over
what period of time is the stock to be purchased
when it is redeemed? Do you have any life
insurance on the stockholders? How is the
term disability defined? If someone is unable
to come to work and do their normal job for 12
months, then most companies would consider
them disabled. Some documents require one,
two, or three physicians to declare you disabled.
Some documents require an insurance company
to classify you as disabled. Those are all good
ideas, but the simple fact is that if you cannot
come to work and do your normal activities for
six or 12 months, then you should be classified
as disabled. If the company is still paying all of
your salary and benefits for that time period,
then there should be a termination point.

A hybrid agreement allows all of the
remaining stockholders and the corporation
to use the best tax and financial options to
redeem shares from someone leaving.
If the corporation has a lot of cash and the
other stockholders do not, then perhaps the
corporation should redeem most of the shares
that are coming back to the company. On the
other hand, if the stockholders have more
liquid assets than the corporation, then perhaps
they should purchase most of the stock.

When it is time to put a value on the stock, hiring
an independent valuation company that knows
your industry should be considered. Is there a
formula outlined in the buy-sell agreement which
is used to value the stock that everyone accepts?

If it is important that someone maintain
voting control of the company, then that
person should redeem a high percentage
of the stock and the corporation and other
stockholders should purchase less.

Twenty years ago your company was worth
much less and purchasing the stock would
have been easier. Now that the company is
more valuable it would be more difficult for the
corporation or any of the stockholders to write
one check and buy the stock. Perhaps the stock
should be redeemed by using a contract that calls
for monthly payments over 10 or 15 years.

Typically, hybrid agreements operate in three
steps. When stock is repurchased, the corporation
may have the first option to purchase some of the
shares. In step two, the remaining stockholders
have the option to purchase some or all of the
shares. In step three, the corporation comes back
to purchase any remaining shares that were not
acquired in steps one or two. This gives all of the
stockholder’s maximum flexibility to purchase stock
that becomes necessary for them to have in order
to maintain voting control, and also take advantage
of the corporate and individual tax brackets.

For those of you who are stockholders in
a closely-held family business, the buy-sell
agreement may be the most important document
for every stockholder because it controls stock
that is very valuable and it also defines how
you are going to be treated, when one of those
trigger points is activated, for your benefit.

Document Options
Unforeseeable situations sometimes occur,
such as one of the stockholders having an
unexpected illness, or a debilitating accident.

Anyone with a 20 year old buy-sell agreement
should sit down with a qualified corporate attorney
and start defining all of the trigger points. If you do
not have an attorney, you could send that document
to Castle Wealth Advisors and we will review it for
you. Remember, old documents are dangerous.

If you do have an agreement, now would be
a good time to review it and make sure all of
the trigger points are addressed, and that it also
answers the following questions: What is the price
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SERVICE SLING
A full service synthetic sling manufacturer to the lifting and rigging industry
Capable to produce high volume ERS endless round slings
Capable to produce FWS flat web slings of all configurations
Producing high performance Endless Round Slings
Producing standard and high performance rope assemblies
Proof testing to 500,000 lbs. in house

Lifting gear and fabrication services
E74 certified calibrations for load cells to 400,000 lbs

8237 Lockheed Ave.
Houston, TX. 77061

www.servicesling.com
info@servicesling.com

Ph. 713-643-5565
Fax. 713-643-5745

Oliveira – WireCo’s Crane Rope Advantage

NR Maxipact

► Galvanized

► Higher Breaking Strength

► Corrosion-Resistant

► Longer Service Life

European manufactured and serviced by WireCo WorldGroup, our Oliveira crane
ropes are kept in stock in the U.S. Galvanized, corrosion-resistant, longer lasting
and a better value than the competition. WireCo has the best engineering, technical
and sales support in the industry.

Performance and Availabilty.

That’s the advantage of Oliveira crane ropes.
Contact your local distributor or call +1.816.270.4761 to learn more.

HD 8 K PPI

Slingmakers

www.oliveirasa.com • info@wirecoworldgroup.com
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Thought Leadership and
Change Management

K.P. Persaud

Founder, De Kasp Enterprises, Inc.

(319) 721-3175
KuldeepPersaud@actioncoach.com | KpPersaud.com

By KP Persaud

Build a track record of success by being mindful.
What works for some might not work for all.

THOUGHT LEADERSHIP is the perception by
those that you lead and you can take them to a place
that they have never been before. You know what you
are doing, where you are going and why. They trust
you and they jump in and go for the ride.
How does one become a good thought leader
and use it to influence their Team’s thinking and
behavior to create the desired results? A leader must
demonstrate (a) that you have character trust (b)
competency trust and (c) a proven track record of
tangible results.
How do you gain character trust?
•

Be transparent so people can get to know you

•

Build a relationship so that people feel they can
trust you

•

Clarify your values and articulate them

•

Mean what you say and do what you say

•

Practice empathy by listening and showing that
you care

•

Admit you are human, and you make mistakes too

•

Demonstrate success at dealing with adversity

•

You must develop a track record of success so
people will be attracted to it.

•

Walk the fine line between humility and arrogance.

•

Write a book or speak at conferences to gain
respect.

•

Change direction when strategies do not work.
Continually test and measure results.

•

Share your journey of successes as well as failures.

•

Focus on the balance scorecard.

Summary
This quote from Price Pritchett stuck with me for
a long time, “Wealth is no longer created by the best
solution. Instead wealth is created with less than
optimal solutions moving at the speed of business.”
This is true. You must always be leading in a continuous
improving environment. This is all about thought
leadership and managing change.

Here are the top seven attributes of competency
trust for leaders:
1.

Mastering the subject matter such as Lean tools,
Six Sigma tools or Process Control, etc.

2.

Be a good teacher by teaching others how to
think, analyze and solve problems.

3.

Be a good communicator and make complex
issues simple.

4.

Be a relentless learner and stay up-to-date on
current knowledge and tools.

5.

Be patient with people – change is not easy for
most.

6.

Know your level of delegation. Delegate to the
level of your subject.

7.

Teach the skills, coach the skills, and lead by
setting expectations on performance.
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Smart Service with Smart Link

Harrington’s new e-commerce site has everything you need – anytime you need it. Orders for all replacement
parts and quick-ship units can be placed in seconds and it’s easy to your view invoices, orders, quotes and
payment history.
It’s time to work smart – contact your local Harrington Sales Representative to sign up for access to
Harrington’s Smart Link today.

Check invoice history
View payment history
Review quote history
See order history
Order parts and quick-ship products

Join The Revolution

www.harringtonhoists.com
401 West End Ave.
Slingmakers

Manheim, PA 17545
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800-325-2699
LACLEDECHAIN.COM/HIVIZ

CONTACT US AT
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Press Release
11 New Field Business Park,
Stinsford Road, Poole,
Dorset, BH17 0NF, United Kingdom
+44 (0) 1202 621511

City Lifting and Modulift Raise
Tower at London Airport
In one of the most complex series of lifts in recent
memory, rental firm City Lifting utilised a number of
cranes and a variety of below-the-hook equipment
to mobilise and erect a state-of-the-art digital airtraffic control tower at London City Airport.
In the final stages of the project, a 450t capacity
Liebherr LTM1450-8.1 mobile crane lifted four
15.5t (gross load 17.7t) sections into place, each
measuring 6m sq. and 9m in height. They are part
of a steel tower structure that stands over 50m
tall at the Thameside airfield. Integral to the lifts
were a Modulift CMOD spreader frame with 4.5m x
4.5m centres and four lower MOD spreader beams
at 2.2m in length to facilitate an eight-point lift.

The complexity of
the below-the-hook
rig is evident
as one of four
tower sections is
lifted into place
at London City
Airport.

Such frames are recommended for loads that
have more than two lifting points. Struts from the
MOD 24 beams were combined with four corner
units to complete the frame. Customers that already
have Modulift struts can re-use them with the
corner units to achieve four-point lifts. However,
in this case, four additional MOD 12s were used
beneath at 2.2m to create the extra lifting points.

sling, while a four-leg, 6.7t capacity chain sling at
6m was rigged beneath. The legs were shortened via
reduction clutches, however, and connected to four
3t, 1m-long endless slings, also double-wrapped, this
time around the centre leg on a tower section’s core.
City Lifting’s scope of work actually started long
before the final assembly. Buckingham Group
Contracting, working for NATS Holdings (formerly
National Air Traffic Services), tasked Courtney and
his team with building the tower sections, using
a 70t capacity mobile crane, placing them onto a
barge, using a 350t capacity Liebherr LTM13506.1, and completing installation onsite, with the
aforementioned, larger Liebherr mobile crane.

Endless web slings were utilised at various points
throughout the rig; four 10t slings were used at 6m
directly beneath the crane hook, while eight 5t,
2m-long slings were attached beneath the lifting
frame, and the same number of 5t, 3m-long slings
dropped vertically from the MOD 12s. Further,
eight 6.5t bow shackles were used to connect
lifting gear to eight 3t, 1m-long endless slings,
double-wrapped around node connection points.

Courtney said: “It was a truly complex project
from start to finish. The 450t crane had a 300t
Grove sat next to it, using an 80m boom that
was able to reach over the top for the larger
crane with the bosun’s chair, if required, say,
if a MEWP [mobile elevating work platform]
broke down. The 350t crane had a 220t Demag
conducting bosun’s chair activity, reaching to
a maximum radius of 40m over the water.”

Simon Courtney, contract lift manager at City
Lifting, said: “Connecting the rig to the load was
the most challenging part of the job. We could only
gain access to the lifting points via bosun’s chair
[a device used to suspend a person to perform
work aloft], which required a great deal of planning
throughout the project as lifts were conducted
over water and at height. The CMOD frame was
originally connected directly to the crane hook
but based on 11th-hour consultation with a steel
designer, we were required to complicate the rig even
further to support the centre spine of the tower.”

John Baker, sales director at Modulift, said: “The
project is another great example of the Modulift
CMOD system in action; it’s easy to see why this
top-selling product is now the ‘go to’ option for
these kind of lifts. Its adaptability, light weight
design, and worldwide availability make it perfect
for crane rental companies and end users alike.”

Courtney explained that, as a result, a 10t capacity
chain block was connected to the hook via a 5t endless
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Associated Wire Rope Fabricators Slingmakers Rates
AWRF Phone: 248.994.7753
Email: barbara@awrf.org

Marine & Industrial Supply, Inc.

Fax: 248.994.7754
Cell: 313.909.1749

Link your company’s website to the electronic version of
your ad in SM which is posted on www.awrf.org.
Fee is $35.00 per year.

(Please inquire for Black & White pricing)

For Bleed: +$100.00

Hoisting Wire Rope & Sling

1X

2X

4X

$ 238.00

$ 376.00

$ 552.00

1/9th Page - (2-3/8” x 2-3/8”)
BLACK & WHITE ONLY
Note: 1/9th can be used for want-ad

Alaska Rubber & Rigging Supply

A.W.R.F.

MEDIA KIT
P.O. Box 748 Walled Lake, MI 48390

Electronic Files Only — Please supply high resolution (min 300 dpi) camera ready files in pdf, eps,
tif, or jpg formats. We will accept either Mac or PC files. We work in Quark, InDesign, Illustrator and
Photoshop.
(No spot colors) (Process Colors Only)
Slingmakers
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BLEED($100):______
WEB LINK($35):______

For Invoicing and Payment Detail please email: emily@awrf.org or call 313.608.3884

#159

#158

#157

#156

Mechanical Requirements

ISSUE

NOTE: Street date is discretionary and may be adjusted to coordinate with OR around an event
to provide timely, pertinent information for our readers.

CREDIT CARD NUMBER:_________________________________________ EXPIRATION DATE:______________

December

September

(No spot colors) (Process Colors Only)

December

Mechanical Requirements

November 14th

November 14th

#163

September

August 15th

August 15th

June

May 23rd

#162

March

February 21st

May 23rd

$ 2324.00

Cell: 313.909.1749

STREET DATE (See Note Below)
CLOSING

February 21st

June

March

Issue #s & Content Closing Dates

CLOSING

$Fax:
681.00
$ 1262.00
248.994.7754

COLOR:_____________ BLACK & WHITE:______________

AWRF 2019 “Slingmakers” Rates

AD SIZE:____________ NO. OF ISSUES: ALL:____ OR SPRING:____ SUMMER:____ FALL:____ WINTER:____

$ 1632.00

EMAIL:_______________________________________________________

$ 916.00

(7-3/4" x 10-1/8")

Issue #s & Content Closing Dates

#161

$ 508.00

PHONE:_____________________ FAX:____________________________

Full Page -

Same Image Space as Full Page Size Above

#160

$ 1352.00

(7-3/4" x 5")

AWRF
Phone:
248.994.7753
Full Page
w/Bleed
(+ $100.00)
(8-1/2" Email:
x 11" with
1/8" Bleed)
barbara@awrf.org

ISSUE

$ 776.00

COMPANY & POC NAME:__________________________________________________________________________

STREET DATE (See Note Below)

Cell: 313.909.1749

(3-13/16" x 10-1/8")

1/2 Page Horizontal -

BARBARA@AWRF.ORG

$ 1192.00

$ 438.00

1/2 Page Vertical -

Email: barbara@awrf.org

Fax: 248.994.7754
AWRF Phone: 248.994.7753

AWRF 2018 “Slingmakers” Rates

(2-1/2" x 10-1/8")

$ 696.00

Please forward files as an attachment to above email address.

1/3 Page Vertical -

NOTE: Street date is discretionary and may be adjusted to coordinate with OR around an event
to provide timely, pertinent information for our readers.

$ 398.00

Electronic Files Only — Please supply high resolution (min 300 dpi) camera ready files in pdf, eps,
tif, or jpg formats. We will accept either Mac or PC files. We work in Quark, InDesign, Illustrator and
Photoshop.

1/4 Page (3-13/16" x 5")

www.awrf.org
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Jeff Kortes

Drive Employee Retention…
Break Down the Data

(414) 421-9626
www.jeffkortes.com

Jeff Kortes is the Founder of Human Asset Management
LLC. He has over 25 years experience in HR leadership
roles in both plant and headquarters environments. Human
Asset Management LLC works with organizations to recruit,
retain and develop their people.

When this employee retention
consultant looks at an organization’s
turnover, I like to break down the
data. I don’t just like to look at the
overall turnover. I like to look at the
turnover by department, by shift, by
the leaders involved etc. This avoids
having problem areas camouflaged
by areas that are doing well. To
me, this is pretty simple and logical
stuff. So why don’t organization
do it? Usually, it’s because it’s a bit
more work for someone! If you are
on the senior leadership team you
need to demand that this be done.
Otherwise, you may be missing
a key area for improvement.

2019

In manufacturing environments
where I worked as an HR Leader, I have
seen breaking the data down work very
well as a good first step to improving
employee retention. When department
heads, shift superintendents and other
leaders know that they can’t “hide”
behind the numbers there is often
more effort put into dealing with a
turnover issue. It’s no different than a
quality issue or a productivity issue.
In those cases, we try to pinpoint as
closely as possible where the problem
is, so we can take corrective action.
When we know where the problem
is, we can begin to address it.
Not only should you use the data to
drive action, you should make sure that
the supervisors, department leaders
etc. all know that you are looking at
the numbers. When this is the case,
those same supervisors and department
leaders will tend to pay a lot more
attention to their turnover because
they know someone is watching. This
is NOT micromanaging; it’s using data
to make better managerial decisions.
Employee retention has gotten to

59

be such a huge issue that you need
to be watching it. It’s a key metric.
It’s probably the most important
metric there is because if you can’t
staff your operation fully, quality
and productivity doesn’t matter!
Lastly, if you are going to hold
people accountable, add in the
financial element. Make your leaders
responsible for their employee
retention as part of their bonus plan.
If you pay bonuses on productivity,
quality, safety etc.; why not on pay
on employee retention as well? As
soon as people know their bonus
depends on it, they will sit up,
take notice and act accordingly.
By attacking employee retention
using data, you can pinpoint problem
areas, focus attention and drive
action that will solve the problem.
The key is to use data as part of
your problem-solving process. So,
if you can’t figure out where your
employee turnover is, all you have
to do is break down the data!
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CHICAGO HARDWARE & FIXTURE CO.
AMERICAN MADE

FAMILY OWNED

9100 Parklane Avenue
Franklin Park, Illinois 60131
Phone: (847) 455-6609
Email: info@chicagohardware.com

www.chicagohardware.com
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Press Release
Cleveland, Ohio • 21000 Aerospace Parkway
Cleveland, Ohio 44142
800.362.4601 • www.mazzellacompanies.com

Adam Franz (Mazzella Companies) Wins 2019 Corporate Top Trainer Award
Cleveland, OH – MAY 2019
Adam Franz, Southeast Regional
Sales Manager of Mazzella
Companies, was nominated and
awarded 2019’s Corporate Top
Trainer by Crane Hot Line. The Top
Trainer program presents an annual
award to trainers in the lifting and
rigging industry who excel at using
innovative hands-on instruction,
encourage peer or corporate
accountability, demonstrate
training success, and have a strong
overall impact on students, the
industry, or the environment.
“Trainers, particularly great
trainers, are worth their weight
in gold. Their ability to engage
students and teach vital information
that makes workplaces safer and
more productive keeps on giving
for years after a class is done,” says
Crane Hot Line Editor, Mike Larson.

“After each training session, we
survey the attendees and ask for
feedback. We consistently hear
the same things about Adam as a
trainer: He keeps the attention of
his classroom by being enthusiastic
about the material and by making
it interactive; he tailors the content
of his training to his audience;
and his knowledge and expertise
are unparalleled,” says Sam
DiMeo, Executive Vice President
of Sales, Mazzella Companies.
Adam is active in the lifting
and rigging industry—frequently
attending industry conferences
and events like AWRF and SC&RA.

He’s also active with local safety
committees including Carolinas
AGC (CAGC) and Steel Erectors
Association of America (SEAA).
“We regularly hear from people
with 20-30 years of experience
who walk away having learned
something new from Adam’s
training. Adam is very deserving
of this award and we’re thrilled
to celebrate this achievement
with him,” says DiMeo.
To read more about Adam and the
other Top Trainer award recipients,
visit www.cranehotline.com.

Adam has been with Mazzella
Companies for 13 years and
has worked his way up through
the ranks—starting as a Sales
Engineer with Progressive
Crane, transitioning to Branch
Manager of Mazzella Lifting
Technologies in Charlotte, NC
and was most recently promoted
to Southeast Regional Sales
Manager of Mazzella Companies.
Relying on a variety of methods,
Adam keeps his classrooms
engaged by using real-life examples
from the workplace, provides
examples of good and bad rigging
equipment, and encourages active
participation and discussion
using candy and other prizes.
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Huskie Tools Handheld
Hydraulic & Battery
Cutters & Crimpers

Holland knows Lifting and Rigging

HOLLAND
NAMEPLATE

Sling and Chain Tags
Stainless steel and aluminum Sling Tags,
Chain Tags, Data Plates and Inspection Tags
Many standard options available as
well as customized options to meet
your requirements

Ask us about adding a flag
to your part for free.

5 Day Standard Lead Time
On-time percentage over 99%

Gravograph Laser Engravers
Holland Nameplate is now a distributor for Gravograph Engraving Systems

Synthetic Sling Tag Printer
Print your own vinyl tags in house with
the flexibility to print as many or as
few as you want, including the
www.holland1916.com
ability to print serialized numbers.
(816) 421-4553
Slingmakers

64

2019

JERGENS LIF TING SOLUTIONS

HOIST RINGS

Lift-Check™ with Visual Tension
Indication System
Jergens Lift-Check™ hoist rings quickly assure
that an application is secure and ready to lift.
Lift-Check™ uses a patent-pending bolt that
clearly shows whether the bolted joint is loose or
tight, providing fast and hands-free inspection
for reduced installation time. No torque wrench
or calibration required. Proof tested to 200% of
rated load capacity.

Certified

15700 S. Waterloo Road. Cleveland, OH 44110-3898
877.440.LIFT (5438) |

2019
JER-056_LIFT_CHECK_SLM_7.75x10.125.indd
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jergensinc.com/LIFTING |

LIFTING@jergensinc.com
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The Master

Link

in your chain…

Between You

Your Vendors,

Your Vendors

CARTEC

Your Inventory,

Your Inventory

Your Sales,

Your Sales

Your Customers,

Your Customers

Your Receivables,

Your Receivables

Your Cash!

Lifting your software Load so that you can Secure More Money!
We bring it all together into one software Package designed for your industry!

Distributor Computer Systems Inc.
Phone: (856) 298-4810
Fax : (877) 830-0793
Email: Sales@dcs-success.com
Www.Dcs-successis.com
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HANDBOOK

NEW 9TH EDITION

ONE STOP SHOP

Also in Spanish!

HOISTS
RIGGING
HARDWARE
SLINGS

Bob’s Industrial Publications, LLC
Crane & Rigging Industry Publications

877-LIFT AMH

info@bobsindustrialpublications.com
877-473-5569
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• Training - Rigging & Cranes
• Rigging & Crane Safety Rules
• Rigging Training Program Example
• Horizontally Moving Loads
• Wire Rope Tables
• Working Load Limits
- Slings & Hardware
• ASME Safety Standards
• OSHA Regulations

DON PELLOW

Engineering Consultant

Sept 2018 Crane
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Press Release
2200 Asbury Road, Erie, PA 16506
814.835.6000 • www.eriez.com • email: eriez@eriez.com

Eriez® Becomes Majority Shareholder of FaultCurrent Ltd.
FaultCurrent Ltd. was incorporated in July
2012 to develop a new generation of fault current
limiters based on pioneering research and
development work carried out by Dr. Jeremy Hall
at the Wolfson Centre for Magnetics at Cardiff
University. Early stage funding was provided by
Fusion IP, now incorporated into the IP Group.
Eriez-Europe Chairman Andy Lewis says, “The
project attracted attention--and subsequently grants-from the Business, Energy & Industrial Strategy
(BEIS) department of the UK government.”

Erie, PA—Eriez® President and CEO
Tim Shuttleworth announces that the
company is now the majority shareholder
of FaultCurrent Ltd. Based in the United
Kingdom, FaultCurrent Ltd. developed a
unique passive magnetic fault current limiter
called the pmFCL. Its innovative design uses
permanent magnets at its core to provide a
reliable, robust and energy efficient solution
for electrical power grid reinforcement.
Shuttleworth says, “Making this investment
in FaultCurrent Ltd. was a natural choice
for Eriez as we are constantly developing
and investing in breakthrough products
that keep us on the cutting edge.”

Lewis explains, “Eriez Investments Ltd.
has a majority shareholding position, having
cumulatively invested a seven-figure sum in
the past two years, with the IP Group and
FaultCurrent Ltd. company directors and former
directors holding the remaining shares.”

The pmFCL protects utility electrical
distribution networks from unanticipated
power surges and new demands placed on
aging and already overburdened electrical
infrastructures from the connection of
distributed energy sources. The patented
technology behind this next generation fault
current limiter has been achieved through
a combination of magnetic engineering
insights, including using ferrite permanent
magnets to saturate a network of inductors.
The pmFCL provides additional fault current
headroom, presenting a low impedance during
normal “in service” current flows until an
abnormal fault current instantaneously forces
the device into a higher impedance state, and
in doing so, allows time for the power system’s
existing infrastructure to react to isolate the
fault safely. Post fault, the pmFCL instantly
recovers, ready to protect the network again.
Unlike other fault current limiters, pmFCL’s
breakthrough design is truly “fit and forget”
technology. This self-contained three phase
unit is delivered to the site as a complete
unit that is ready to go once placed on
a concrete pad. The pmFCL requires no
maintenance beyond simple inspection.
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Four Buckets for Financial Security
By Gary Pittsford, CFP®
President and CEO, Castle
Wealth Advisors, LLC
Gary Pittsford, CFP®,
is President and CEO of
Castle Wealth Advisors,
LLC. Castle specializes in
helping families and closely
held business owners with
valuations, succession
planning, estate and income
tax analysis and retirement
income security. Castle’s
senior partners work with
clients throughout the
country in making logical
decisions that help them
fulfill their personal and
business financial goals.
For more information visit
www.Castle3.com, call
1-888-849-9559 or e-mail
Gary directly at
Gary@Castle3.com.

Business owners should start
thinking about their financial security
at an early age. Over the last 40
years, we have worked with many
business owners who have reached
retirement age and are now ready
to sell the business and move into
the new chapter in their lives.

Most of the time we tell owners
to put the real estate into a separate
limited liability company and lease
it back to their primary business.
Keep the real estate separate
from the business and charge a
fair rent, or sometimes a rent that
is slightly higher than normal.

While working with those business
owners, there are several common
financial traits that I see far too
often. In this article I will cover
four different ideas to help make
your future retirement income
stronger. I normally refer to these
four ideas as four separate buckets.
All business owners should aim
to start contributing to the three
or four buckets outlined below
at the earliest age possible.

Over the years it is normal for the
rent to increase with inflation. The
mortgage is paid down over time and
most often, the real estate increases
in value over time. This builds value
for the owners and it’s an additional
income source that can be used in
retirement, or in making financial
decisions with other family members.

As you read this article, try
to remember an important fact.
Most of you have spent 30 to 40
years building up the value of
your business and your personal
net worth. Calculate that net
worth the day before you sell your
company. Look at the numbers
on your financial statement. What
the numbers are, that is what you
have to live on for the next 30
years. Those of you who are 65,
on the day you sell your company,
you will have about an 8% to 10%
chance that you will live to be 100.

Bucket #1 – Business Real Estate
Between 50% and 60% of the
business owners that we work
with each year own the real estate
where their business is located.

Slingmakers

68

Bucket #2 – Retirement Accounts
Some store owners have a 401k
plan, a SEP plan, or a simple IRA.
These tax deductible retirement
options are an excellent place for
you to build your net worth in an
area not related to your company,
and at the same time receive annual
tax deductions. Remember that if
you put $1 into one of these qualified
retirement accounts, and if you are in
the 20% tax bracket, it only costs you
80 cents. If you use the same $1 to pay
off a car loan, or pay down your home
mortgage, it actually costs you close
to $1.20 because paying off loans is
not deductible. Also, over your career
of 30 to 40 years, these accounts
accumulate tax deferred, and you
will pay taxes on the profits many
years from now when you retire.
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Bucket #3 – Personal Assets
If at all possible, during your working
career, try to accumulate assets that are
not related to the business. Accumulate
assets that will grow over time and
help contribute to your personal net
worth and your retirement security.
Open up a custodian account and
buy some stocks and bonds, or buy an
apartment building or farmland.
Also, have some liquid assets that would
be available to you if the company needs
a capital contribution at some point in
the future. As a business owner, I would
much prefer to use some of my own cash
in financing a new venture for my business.
Bank financing at low interest rates is usually
a good option, but keep the bank financing
leverage at a reasonable level. Having some
liquidity that you can use is sometimes better
than dipping into the business’s line of credit.

We have helped business owners
for several years increase profitability,
decrease expenses, and increase the
value of their business in the last
three to five years before they sell.
If you are in your 30’s or 40’s, try to
accumulate cash in at least three or
four of the different buckets during the
rest of your career. If you are in your
60’s or 70’s then concentrating on the
company and maximizing the sales price
is probably where you should focus.

Bucket #4 – Sale of Business
When you decide to pull the trigger and
implement your succession/exit plan,
you will probably be selling your first
or second largest asset. Hopefully, over
the years, the value of the business has
increased, and you have several potential
buyers. Perhaps someone within your
family will work with you to design a
plan to buy you out, sometimes it may
be one or two key employees, or it may
be someone within your industry.

I realize that over the years, sales in your
retail stores have increased, inventory
has increased, payroll has increased, and
I hope profits have also increased.
Think about your net worth the
day after you sell the business.
What is in that net worth, and how
much income will it generate?
Try to diversify your assets over time
and make your company more valuable
by making it more profitable.

If the bulk of your net worth is wrapped
up in the business, you need to sell the
business for the highest price possible and
minimize all of the income taxes on the sale.
Keeping the largest amount of cash from
this transaction becomes very important.
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Most of all, start working on that
succession/exit plan at least three to
five years before that big sale date.
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KANT-TWIST®
CLAMPS
LOAD
CONTROL
MAGNET

BREAKAWAY
LIFT MAGNET
TEST STAND
NO-MAR®
HAMMERS

MORE THAN JUST

MAGNETS
LARGEST SELECTION OF
READY-TO-SHIP LIFT MAGNETS

CUSTOM MAGNETIC
LIFTING SPECIALISTS

ENGINEERED - CERTIFIED
WELD-ON PADEYES

Industrial Magnetics, Inc. | Call: 888.582.0822

www.magnetics.com
Slingmakers
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Scan QR
code with
your smart
device
2019

Superior Quality and Service
Carbon • Alloy • Stainless
• Eyebolts

• Nut Eyebolts

• Rod Ends

• Eye Nuts

• Pad Eyes

• Strap Clamps

• T-Slot Nuts

• Set-Up Wedges

• D-Rings & Clips

• Swivel Hoist Rings

• Custom Forgings – Up to 200 lbs.
• Turnbuckles & Fittings
• C-Clamps & Screws
• In Stock

TOLL-FREE:
888-KEN-FORGING (536-3674)
Phone: 440-993-8091
www.KenForging.com
2019
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Fax: 440-992-0360

E-mail: sales@kenforging.com
Slingmakers
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Calibration & Service
You know us for our machinery. Did you know
Chant also has one of the largest calibration and
service teams in the industry.
Stacey Lysek

Service Coordinator
Chant Engineering

•
•
•
•

ISO17025
ISO7500
ASTM-E4
ASTM-E74

Chant has the equipment, certifications, experience
and proven reputation in the rigging industry. We
have been serving customers since 1970.

Testing Machinery for the Wire Rope & Rigging Industry
Call 215.230.4260 to schedule your next calibration appointment
Chant Engineering Co. Inc. . 59 Industrial Drive . New Britain, PA 18901 . www.chantengineering.com . sales@chantengineering.com

NEW!

sales@talurit.se www.talurit.com

LKA 04
OUR NEW EFFICIENT AUTOMATIC CUTTING
MACHINE IS FINALLY HERE. CUTS PRE-FORMED
WIRE ROPE BETWEEN Ø 0,5-4 MM/1/64”-5/32”.
p BUILT-IN UNCOILING UNIT (MAX 75KG/165 LBS.)
p ADD THE UNCOILING UNIT AVL-500M
FOR LARGER WIRE ROPE DRUMS (MAX 500KG/
1,100 LB)
p ACCURATE
p VERY LOW NOISE LEVEL
Take a look at this machine in
action on our YouTube channel

SWAGERS

DIES

COILING MACHINES

SWEDISH

MADE

2019

p ENVIRONMENT FRIENDLY
p OPERATOR FRIENDLY

CUTTING

FERRULES
TEST BEDS

MACHINES

HAND TOOLS

ANNEALING MACHINES

Chant Engineering is the North American Distributor for TALURIT®
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Domestic? DFARS?
Buy America?
We do it all.

When it comes to meeting material source requirements, Loos and
Company is the manufacturer you need. Our wire rope products meet
a wide variety of specs including, domestic, Buy America, and DFARS, to
name a few. Loos and Company does it all, so let us know what we can
build for you. With Loos and Company, what you spec is what you get.

(800) 533-5667
Domestic Ad.indd
Slingmakers

1

SALES@LOOSCO.COM
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WWW.LOOSCO.COM
1/18/2016 10:18:58 AM
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Press Release
2801 Dawson Rd., Tulsa, OK 74110
P: (918) 834-4611 • F: (918) 832-0940 • www.thecrosbygroup.com

Crosby acquires Gunnebo Industries
DALLAS -- The Crosby Group (“Crosby”), a leading
global provider of lifting, rigging, and material handling
hardware, today announced that it has acquired Gunnebo
Industrier Holding AB from Segulah, a Nordic private
equity firm. Gunnebo Industries is a global leader in
innovating, developing, manufacturing and selling products
for material handling and other related applications.
“Given our shared commitment to safe rigging and
lifting and our equally committed and talented teams, this
acquisition is a natural fit,” Bob Davies, Chief Executive
Officer of Crosby, said. “Together we complement each
other perfectly. Crosby and Gunnebo Industries will
be able to deliver enhanced value for customers and
channel partners by providing a broader product portfolio,
enhanced support and training, expanded geographic
presence and greater ability to offer innovative solutions.”
Fredrik Wiking, Chief Executive Officer of Gunnebo
Industries, stated, “This is an exciting new chapter for
Gunnebo Industries, its employees, and customers. In
combining the talent and resources of both companies, we
will be able to take our customer offering to a whole new
level. We look forward to joining the Crosby team, who
share the same values as us – innovation, quality and safety.”
Financial terms of the transaction were not disclosed.
Alantra served as financial advisor to Crosby and
Kirkland & Ellis and Vinge served as legal advisors.

Crosby Veteran Team
Members Commend the
Company’s Fallen Patriots Donation
Continued on page 39

For both, military service was a life-changing
experience. Aaron had a family by the time he was in
his mid-twenties but the army, by his own admission,
gave him the maturity, discipline, and values that he now
bases his personal and professional life upon. Erick,
meanwhile, said he would also be forever indebted
to military service and the experiences it gave him.
Aaron added: “We were fortunate that our comrades
returned safely home to their families but that isn’t
always the case and the impact it can have of those
left behind is incalculable. PTSD [post-traumatic
stress disorder]—the invisible injuries of service
members—is another issue we are passionate
about, and I know the Fallen Patriots organization
is dedicated to serving the families affected by all
such duty-related deaths, including suicides.”
Remember, to raise the profile of the campaign,
Crosby has launched a photo contest whereby
end users can submit an image of an application
featuring a wire rope clip and potentially be
named as one of two weekly winners. For more
information visit http://riggingforthetroops.com.

Press Release
1416 East Sanborn St. • Winona, MN 55987
Ph: (800) 873-1916 • www.peerlesschain.com

Model UNVB Universal Lifting/Spreader Beam

2019

Winona, MN – Peerless Industrial Group,
Inc. introduces their UNVB, Universal Lifting/
Spreader Beam ideal for indoor lifting or outdoor
construction applications. The UNVB is available
from 1/4 Ton thru 7 Ton capacities with lengths
from a minimum of 4 feet to a maximum of 12 feet.
Additional sizes and capacities are available.

the upper lift point is adjustable for off center loads.
As a spreader beam, it is utilized with upper rigging
spread between two lift points to add extra stability to
the lift. It can be easily configured as a three or four
point lifting system with additional beams. Features
include: one upper and two lower shackles, and
can be ordered with optional chain top rigging.

The UNVB Universal Lifting/Spreader Beam features
a fully adjustable design, is ideal for accommodating
various load sizes, and can be utilized as a lifting
beam where headroom is limited or a spreader beam
where extra stability is required. As a lifting beam,

The UNVB is engineered and manufactured to ASME
B30.20 & BTH-1 Design Category B Service Class 2
and has a specified fatigue life of 100,001 to 500,000
load cycles. All UNVB, Universal Telescopic Lifting/
Spreader Beams are Proof-Tested to 125% capacity.
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Make the strong choice. Campbell hooks.
Campbell has been the trusted name in hooks for 99 years. Now, our sling, swivel hoist, and eye hoist hooks
are even stronger with a new latch and spring assembly designed for exceptional durability. A heavy
gauge steel latch with reinforcing rib provides ultimate rigidity and bending resistance and a doublestrength spring keeps everything secure. For added durability, dual forged support bosses provide
lateral support for precise latch engagement. They’re going to be the toughest, strongest, made in the
U.S.A. hooks on any jobsite.
See for yourself — call your supplier today.

Latch marking
forged into hook

Dual boss latch/
spring support

MADE IN THE

★

Heavy-gauge high
strength latch

2X stronger spring

45-degree indicators
forged into hook

© 2018 Apex Tool Group, LLC

Slingmakers

ATG-4009
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Words from the President

Continued from page 3

RP&G’s & technical data and is currently
researching the possibility of how to provide access
to our membership on the AWRF website.

Looking ahead to San Diego in the fall our Programs
Chair, Jack Gibbons, will undoubtedly have an excellent
educational program prepared, and will continue to
bring new panels and interesting speakers on the topics
that matter most to our association. The fall meeting in
beautiful San Diego, CA is lining up to be a spectacular
venue and we are anticipating another superb event!

• Brett Woodland (Yarbrough Cable- A Certex
Company) and Mike Poroo (SWOS) Brett and Mike are
developing an audit/training process related to RP&G’S.
• Tom Corall (Mazzella Companies) and Charlie
Jaques (Advantage Sales & Supply) have
taken the lead on what we believe is a very
important project for our members: “How to
respond to accidents or product incidents”.

Before your summer plans start to take over, below are a
few important AWRF events & their dates to keep in mind:

AWRF - Save the Dates:
Date

Activity

Location

July 5

Submissions for AWRF Scholarship
Applications *

AWRF Office

July17 - 18

AWRF Technical Committee Meeting

Savannah, GA

July 18-19

AWRF BOD Meeting

Savannah, GA

August 2

Submissions for Board of Directors
applications (short Bio & Headshot pic)

AWRF Office

Benefits:
• Jim Stradinger, (InfoChip) Celena Moses, (Van
Beest) Justin Brown, (Unirope LTD.) and Jeff Gilbert
(AWRF) The team is reviewing the benefits of AWRF
having a presence at outside industry conferences.
• Jeff Stewart, (Assembly Specialty Products,
Inc.) Celena Moses, (Van Beest) and Charlie
Jaques (Advantage Sales & Supply) They are
building a program for first-time members.

* Deadline for AWRF Scholarships: Applications must be
postmarked/emailed by July 5, 2019 to be considered for
an award. Scholarships will be awarded mid-August.

To my hard-working board of directors, past
presidents and management staff thank you for your
continued support and outstanding work ethic as
we work together to make AWRF the association
of choice. Since our initial meetings in January, the
board of directors and the team of past presidents,
remain committed and focused on our three strategic
pillars: Education, Technical & Safety, and Benefits.
Here are a few of the initiatives we are working on:

• Mike Poroo (SWOS), Patrick Shire (Chant
Engineering Co., Inc.) and Emily Gilbert
(AWRF) This team is working on creating a
Youth Committee to reach the next generation
of lifting professionals. (Emerging Leaders).
• Tom Hudgins, (Bishop Lifting Products)
Paul DeMattie, (The Crosby Group) Justin
Brown, (Unirope LTD.) Patrick Shire, (Chant
Engineering Co., Inc.) & Billy Strawter (MILO
Detroit) This benefits team has been diligent with
developing a promotional video series highlighting
RP&G’S, speakers, technical information for
our members and potential new members.

Education:
• Andrew Hall (Southern Wire) is the Chairman of the
Scholarship Committee along with Terry Driscoll (John
Sakach Company of St. Louis) and Debra Cushman
(Cascade Rigging) who have teamed up toward
developing and adding an additional scholarship focused
on the trade industry which will be sure to enhance our
overall program. Additionally, the Education Committee
is working to encourage more applicants to apply for
each of the AWRF sponsored scholarships as they
begin to review and revise the current scholarship
application documents – set to be rolled out in 2020.

We are doing so many great things at AWRF
right now and everyone is re-energized with
a renewed sense of commitment.
Having the privilege to lead this association
at this exciting time has truly been an honor
and a constant reminder that the best part of
AWRF will always be the great people.

“Absolutely fantastic! Best ever AWRF event.
Lots of genuine love and emotion filled the
Rock Hall. It’s all about the people.”

Safety & Technical:
• Brett Woodland (Yarbrough Cable- A Certex
Company) & Don Pellow (Pellow Engineering
Services, Inc.) Continue to work towards securing
a panel group on innovations and cutting-edge
topics for our industry. The goal is for a new topic
or product line to be showcased each year.

Tom Corall- Mazzella Companies

I am truly looking forward to all that the second
half of the year has to bring and continuing to
work to make AWRF the association of choice.
Wishing the very best to each of you,
your companies, and your families.

• Brett Woodland (Yarbrough Cable- A Certex
Company), Mike Poroo (SWOS), Tim O’Rourke
(Strider-Resource) and Emily Gilbert (AWRF)
The committee continues to support and deliver

2019

Sincerely, Nicole R. Parkerson
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ADAPTABLE.
COMPATIBLE. PORTABLE.
Typical Model 33
Two Point Spreader Beam
Configuration

Spreader
Section

End Fitting

Drop Link
Typical Model 33
Four Point Spreader
Beam Configuration

Corner Fitting

With Caldwell’s new Model 33 modular spreader beam lifting system.
The Caldwell Group, founded in 1954 continues to introduce new and cost saving lifting solutions
providing the highest value while also meeting (or exceeding) ASME standards.
•
•
•
•
•
•
•

Lifting configurations are virtually limitless with the Model 33 system.
2 & 4 point sections are available in a wide range of capacities and sizes.
All components are sold separately if a complete system is not required.
The Model 33 components are interchangeable with other similar systems.
System components are easy to transport and handle on the job site.
Custom designed systems available.
Scan to watch the Model 33 video.
Or go to https://youtu.be/yegnPWyy0cM
Meets or exceeds ASME B30.20, BTH.1.

OUR INNOVATION WILL MOVE YOU!

The Caldwell Group • 4080 Logistics Parkway Rockford, IL 61109 • 815.229.5667 • caldwellinc.com
Slingmakers
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Yellow Point

YOKE INDUSTRIAL CORP.
T:+886-4-2350-8088 | F:+886-4-2350-1001

2019

DISCOVERY CHANNEL'S
TAIWAN MADE for YOKE HOOK
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www.yoke.net
info@mail.yoke.net
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HIGH QUALITY
LIFTING/ROLLING
PRODUCTS
VB MODELS: WLL FROM 22T TO 138T
HCLW MODELS: WLL FROM 35T TO 150T

VB MODEL

LARGER SIZES AVAILABLE ON REQUEST
HCLW MODEL

310-448-5444
sales@awrrinc.com

310-522-9698
sales@watermansupply.com

associatedwirerope.com

Blocks for your most
Demanding Applications







Construction
Marine
Wood Shell
Steel Shell
Cargo Hoist
Special Applications

400 Series Steel Shell Snatch Blocks





Shackle, Hook or Tailboard Configuration
4t – 22t WLL
Individually Proof Tested & Serialized
Top Dead End style available upon request

(310) 448-5444
sales@awrrinc.com
associatedwirerope.com

Slingmakers

(310) 522-9698
sales@watermansupply.com
watermansupply.com
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Press Release
Unit 9, Dakota Park, Downley Rd. Havant, Hampshire P09 2NJ · UK
Tel: + (0)2392 484891 • Fax: + (0)2392 472211
www.straightpoint.com

Dutest to Distribute
Straightpoint Products in UAE
Dutest, a third-party inspection company and lifting
equipment supplier, will distribute the entire range of
load cell manufacturer Straightpoint (SP) throughout
the United Arab Emirates (UAE), with immediate effect.
The switch to SP’s extensive range of force
measurement technologies follows its acquisition by the
largest lifting, rigging, and material handling hardware
company in the world, The Crosby Group, which had an
existing supply agreement in place. Dutest has facilities
in Dubai and Abu Dhabi but delivers solutions to
customers across the emirates.

Pictured (left to right): Mohammed K. Bin Dasmal, managing
director at Bin Dasmal Group; David Ayling, global business
development director for load monitoring solutions at
SP; Marcel Tabuteau, area sales manager at Crosby; and
Saravanan T., regional manager at Dutest UAE.

Saravanan T., regional manager—UAE at Dutest,
said: “We already work closely with Crosby and
receive excellent support from them. Coupled with
the proactivity of SP representatives, it made business
sense to add their products to our extensive stocks of
lifting and rigging gear. UAE is a region that welcomes
technological advancement of the industry and that
trend aligns with our partnership with Crosby—and
now SP. I anticipate demand for their equipment
from marine, aviation, manufacturing, and heavy
construction industries, in addition to oil and gas.”

or in Bluetooth that can be connected to any smart phone
running SP’s free HHP app on iOS or Android, at ranges
up to 100m or 328ft.
Meanwhile, SP recently launched a new single capacity
Bluelink load cell that introduces Bluetooth technology to
existing and prospective customers still utilising outdated
mechanical force measurement products. Bluelink is a
6.5t (14,300 lb.) capacity load cell, targeted at end users
that remain loyal to traditional equipment but who might
be receptive to enhanced technology and the inherent
advantages of reading data digitally, at a safe distance. As
Ayling reiterated, however, the Radiolink and Bluelink are
just two examples in a range of safety-centric solutions
designed with the end user in mind.

David Ayling, global business development
director for load monitoring solutions at SP, said:
“One of the appeals of Crosby ownership was
enhanced market penetration and the Dutest
agreement serves as a timely example of that
improved ingress. That’s not to say Dutest wouldn’t
have considered a partnership with SP directly at
some stage, but the existence of the Dutest-Crosby
supply chain clearly accelerated us to this point.”

Marcel Tabuteau, area sales manager at Crosby, said:
“We are still in the relatively early stages of the previous
supply agreement with Dutest so its recent adoption of
SP technology is testament to the strength of partnership
we have been able to forge even over the past two years.
The [SP] range is more advanced than alternatives on the
market and it’s evident that greater investment has been
made in product development, which is important to
Saravanan and his team.”

Ayling and David Mullard, business development
manager at SP, have already delivered product training
to Dutest representatives, covering the whole range.
The Radiolink plus is SP’s best-selling product,
designed to be rigged with Crosby standard shackles.
The wireless tension load cell is capable of weighing
and dynamic load monitoring in capacities from 1t
to 500t, from stock. It is available in a long range,
2.4GHz version, providing 700m or 2,300 ft. range to the
manufacturer’s SW-HHP handheld or wireless software;

2019

Saravanan added: “Generally business is good. We are
looking forward to a long-term relationship with Crosby
[and SP]. When new innovations are launched, we want
to be among the first to put them to market. We have a
good rapport with end users and are constantly trying to
covert our customers to the equipment we on-board.”
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Spreader Beams

Your partner for
standard and custom
designed manufactured
lifting equipment

Adjustable Lifting/
Spreader Beams

● Modular Spreader Beams up to 600t in

Trunnion Spreader
Beams

stock and available worldwide for distribution

● Modular Spreader Beams for 6–5000t and

spans up to 100m /330ft

● Adjustable Lifting/Spreader beams stocked as

a boxed product for immediate shipping

Spreader
& Lifting
Frames

● Experts in custom designed and manufactured

lifting equipment and projects requiring high
QA standards

For more information contact
+44 (0)1202 621511
sales@modulift.com
www.modulift.com

● All MOD beams are fully tested and certiﬁed

with DNV Type approval as standard

For details of your local distributors in
North America please visit our website

FROM SYNTHETIC ROPE TO CHAIN SLINGS...
Etiﬂex makes the ORIGINAL molded tags and the
most DURABLE tags for all types of lifting products
PROPRIETARY MATERIAL - Made in House, NOT generic or Chinese.
PATENTED INSPECTION TAGS - No one else can duplicate.
Our Proprietary Material Oﬀers:

REINFORCED STRENGTH
ABRASION RESISTANT
UV STABLE
COLOR CODING
LASER ENGRAVABLE
CHEMICAL RESISTANT
STRETCHABLE FOR PROOF TESTING
for more information please call:
Slingmakers

1-866-ETIFLEX
88

or visit us at: etiﬂex.com
2019

EMPLOYEE RETENTION
Retaining people will be
the biggest challenge you
face in the next decade.

Survive and thrive in the New Workplace.
How? “Give Your Employees C.R.A.P…
(Caring, Respect, Appreciation and Praise)
the Success Formula for Building Employee
Loyalty.” Call Jeff Kortes to learn how.

Jeff Kortes

414-421-9626

jeff@jeffkortes.com

2019
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RENFROE’S NEW TLC CLAMP

HANDLES THE CURVES
For over 75 years J.C. Renfroe has manufactured the most reliable and
durable clamps in the industry. Now we are proud to introduce our latest
clamp the Model TLC Curved Surface Lifting Clamp, the right clamp for your
application!

FOR THE MOST RELIABLE
CLAMP ON THE MARKET,
CALL 904-356-4181.

Our new curved surface lifting clamp is a vertical lifting clamp incorporating a
"Lock Open", "Lock Closed" feature that facilitates attaching and removing the
clamp from the curved plate/pipe with ease.
The TLC clamp is recommended for lifting and turning of a single curved
plate/pipe from horizontal to vertical to horizontal. The specially designed cam
jaw is made to safely lift curved surfaces of plate and pipe as well as flat plate
stock.
The TLC is available in various sizes and capacities
for your application needs, along with Renfroe’s
Lifetime Warranty! For more warranty details,
please visit our website at www.jcrenfroe.com.

Scan to watch
the TLC Clamp video.
Or go to https://youtu.be
/44sKJhy8eM8

IT'LL TAKE A LOAD OFF YOUR MIND

OUR INNOVATION WILL MOVE YOU

J.C. Renfroe & Sons, Rockford, IL 61109 USA • Phone 904.356.4181 • Fax 904.354.7865 • www.jcrenfroe.com
2019
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